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Unit 6 Overview 

Part 1
Activity A. Student Pre-Test— Sexual Harassment in the Workplace
Students complete a Pre-Test as a measure of what they already know about 
sexual harassment in the workplace before the lesson is taught. 

Activity B. Going Too Far: What Is Sexual Harassment
Students investigate the diff erences between fl irting and sexual harassment. 
Students try to develop a defi nition for sexual harassment, then compare their 
defi nition to the legal defi nition of sexual harassment.

Part 2
Activity C. Sexual Harassment Law—Then & Now (optional)
This activity is particularly relevant to students studying business law. 
Students look at help wanted ads from a 1964 Washington newspaper and 
compare them to today’s want ads. Students also examine a timeline of sex 
discrimination and sexual harassment laws and major court cases.

Activity D. Evaluating Workplace Sexual Harassment
Students evaluate diff erent workplace scenarios, trying to determine if sexual 
harassment has occurred.

Activity E. Stopping Sexual Harassment
Students learn about the possible steps to take if one is being sexually 
harassed, and provide advice to someone else who is experiencing sexual 
harassment at work. Three activity options are available, each emphasizing a 
diff erent skill (writing, speaking, or drawing).

Activity F. Student Post-Test— Sexual Harassment in the Workplace   
Students complete a post-test as a measure of what they have learned as a 
result of presenting unit 6.

Washington State Essential Academic Learning 
Requirements (EALRs) 

Communication 
1.1 Focus att ention

1.2 Listen and observe to gain and interpret information
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2.1  Communicate clearly to a range of audiences for diff erent purposes

2.2  Develop content and ideas

2.3  Use eff ective delivery

2.4  Use eff ective language and style

3.1  Use language to interact eff ectively and responsibly with others

3.2  Work cooperatively as a member of a group

3.3  Seek agreement and solutions through discussion

4.4  Analyze how communication is used in career sett ings

Social Studies 
2.2  Understanding the function and eff ect of law

4.1  Understand individual rights and their accompanying responsibilities

Reading
1.3  Build vocabulary through wide reading

2.1 Demonstrate evidence of reading comprehension

2.3  Expand comprehension by analyzing, interpreting and synthesizing 
information 

3.1 Read to learn new information

3.3  Read for career applications

Writing
2.1 Write for diff erent audiences

2.2 Write for diff erent purposes

2.3 Write for career applications

Health and Fitness 
2.2  Acquire skills to live safely and reduce health risks

3.1  Understand how environmental factors aff ect one’s health

3.2  Gather and analyze health information

3.3  Use social skills to promote health and safety in a variety of situations

3.4  Understand how emotions infl uence decision-making 
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Part 2: Preventing and Confronting Sexual 
Harassment 

Learning Objectives 
By the end of this lesson students will be able to: 
• To increase knowledge pertaining to sexual harassment in the workplace, 

including legal and personal consequences.

• To understand what workplace sexual harassment is and what it is not.

• To identify and diff erentiate between the two types of workplace sexual 
harassment: “quid pro quo” and “hostile work environment.”

• To understand steps employees can take in response to sexual harass-
ment at work.

Preparing to Teach This Lesson
Before you present this lesson:
1. Make copies of any needed handouts for each student.

2. Review PowerPoint slides to determine which scenarios are most appro-
priate for your students.

Detailed Instructor’s Notes
Activity C 

Sexual Harassment Law—Then and Now 
(Optional Activity) 

This activity is particularly relevant to students 
studying business law, but is also relevant to all 
students. The activity provides students with 
a historical overview of sex discrimination and 
sexual harassment law in the United States. 
Students look at help wanted ads from a 1964 
Washington paper as an example of acceptable 
forms of job discrimination prior to the imple-
mentation of the Civil Rights Act. Students also 
examine a timeline of sex discrimination and 
sexual harassment laws and major court cases.

Time

30 minutes

Materials

• Computer and projector 

• PowerPoint slides (16–22)

Handouts

G.  Help Wanted Ads

H. Sexual Harassmant and the Law

Help wanted ads from current newspapers
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Help Wanted Ads

1. Pass out copies of handout G, Help Wanted Ads, one per student. These 
ads are all taken from the want ads section of the Seatt le Daily Times from 
January 1964.  Alternately you can also show them slides 16 and 17.

Help Wanted Ads
               (Seattle Daily Times, January1964)

Slide 16 Health and Safety Awareness for Working Teens

Help Wanted Ads
     (Seattle Daily Times, January1964)

Slide 17 Health and Safety Awareness for Working Teens

state age, health status, number of 
years of experience and telephone 
number. 
Will Interview young men under 
45, preferably unmarried and with 
wholesome distribution experience.
Verifi ers. Neat appearing men to 
verify sold phone orders.
Physically Active retired man. Part-
time outside work. Downtown.
Boy wanted as helper. Room, board, 
wages. Driver’s license required.
Aetna Life Insurance has career 
opportunity for two executive 
salesman. Married, resident of Seattle 
or suburbs. Finest training provided. 

Men Wanted 
Assist. Manager. Young men, under 
28.
Better Income. National Concern 
offers opportunity for married man, 
25-46 with car. Earn as you learn. Full 
or part time.
Opportunity. Alert married man to 
service established customers. We 
train you to earn better than average 
income.
Married. 25 to 40. High school 
graduate. Guaranteed salary plus 
commission.
Superintendent. Fast growing 
aggressive machinery manufacturer 
requires a man for plant 
superintendent. Applicants should 

Women Wanted 
Young Ladies, 21 to 30. If you are 
neat and have a pleasant personality, 
I may have a job for you. Work in 
outside order department of national 
organization.
Girl for Spokane Street Offi ce. Must 
type and do bookkeeping. Requires 
young, highly intelligent person. Reply 
giving complete resume and grade 
points.
Offi ce Manager. Prefer some college 
education plus offi ce supervisory 
experience. Must be well groomed 
with good appearance. Minimum age 
35.
Mature Woman to assist care of 
semi-invalid wife. Live-in. Non-smoker. 

Unencumbered, free to travel. 
Sales Ladies. We need 3 Specialty 
Sales Ladies for demonstration 
of entirely new kitchen appliance. 
Must be neat, 21 to 38 years, own 
automobile, be bondable and in 
excellent health. Call in person for 
interview.
Motel Maid. Live-in furnished 
apartment. 30-45 years.
Telephone Girl. Experienced 
appointment girl between 25-50 to 
work in our offi ce. Must be bondable, 
have late model car.
Attractive Bar Maid to work evening, 
size 10 to 14, age 21 to 28.
Refi ned Woman to work as fashion stylist, 
selling high style costume jewelry.
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2. Either working individually or in small groups, ask students to examine 
the want ads. Also have copies of help wanted ads from current newspa-
pers for students to look at for a comparison. 

3. Tell students to answer the questions on handout  G. Allow several min-
utes for students to write down their answers to the questions. Alternately 
you can show slide 18, and cover the questions as a class. 

Your students might notice some of these things about the want ads:
• Jobs are classifi ed according to whether a woman or a man is wanted for 

the job.

• Jobs are restricted to certain age ranges.

• Some jobs may be specifi c to married, unmarried, widowed, unencum-
bered (without children, spouse or elderly parents) or retired applicants.

• Many jobs require the applicant to provide information on their health 
status or to be in excellent health.

• Some jobs require specifi c physical traits, such as appearing neat, att rac-
tive, or fi tt ing within a size range. 

Sexual Harassment Law
1. Pass out Handout H, Sexual Harassment and the Law. Focus on the front of 

the handout fi rst. Show slide 19. Point out to students that the laws that 

Help Wanted Ads: Questions

Compare the help wanted ads from 1964 to help wanted 
ads from a current newspaper. Answer the questions 
below.

How do these help wanted ads differ from today’s 
employment ads?

What qualifi cations and characteristics are listed in 
these want ads that you would not fi nd in an ad today?

Why would this wording not be used today?

Slide 18 Health and Safety Awareness for Working Teens

1

2

3
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regulate sexual harassment in school are diff erent than the laws that regu-
late it in the workplace. Next point out that there are federal, state and 
local laws that govern sexual harassment in the workplace.

2. Point out that the concept of both sex discrimination and sexual harass-
ment is fairly recent. Since the Civil Rights Act of 1964, many changes 
have occurred in the workplace to help ensure the equal opportunities of 
workers. It is important to note that before sexual harassment was defi ned 
legally and laws concerning it were passed, sexual harassment in the 
workplace was not illegal. At the time these want ads were printed, it was 
not illegal to require gender or age as a hiring criteria.

3. Using the timeline in the handout and showing slides 20 through 22, point 
out the fi ve major laws and rulings that brought about and clearly defi ned 
sexual harassment as we know it today (*These are marked by an asterisk). 
In the Teacher Resources, internet addresses are provided where you can 
also access summaries or full texts of the major sexual harassment laws.

Sexual Harassment and the Law

Sexual harassment at work

• Federal: Civil Rights Act of 1964, Title VII
• State: Washington State Law Again Discrimination 

(RCW 49.60)
• Local ordinances

Sexual Harassment at school

• Education Ammendments to the Civil Rights Act of 
1972, Title IX

Slide 19 Health and Safety Awareness for Working Teens
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Sexual Harassment and the Law
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Sexual Harassment and the Law
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1972

Title IX of the 1972 
Education Amendments 
to the Civil Rights Act
Prohibits discrimination on the 
basis of sex among students and 
staff in schools and colleges 
receiving federal funding. It 
requires educational institutions to 
create anti-sexual harassment 
policies and procedures.

1964*

Title VII of the Civil 
Rights Act of 1964
Prohibits discrimination based on 
sex, race, color, national origin and 
religion.

1963

Equal Pay Act of 1963
States that men and women in 
the same job for the same 
employer must be paid the 
same wage, except for merit, 
seniority and other factors not 
related the gender.

1965

Federal Executive 
Order 11246
Requires affirmative action for 
federal contractors based on 
sex, race and national origin.

EEOC’s Final Amendment to 
Guidelines on Discrimination 
Because of Sex Sexual harassment is 
recognized as a form of sex discrimination. 
The federal definition of sexual harassment is 
created and the term “sexual harassment” is 
first used legally.

Continental Can vs. Minnesota
The Minnesota Supreme Court ruled that an 
employer is liable for sexual harassment and 
must take action to correct the problem.

1980*1973

Washington State Law Against 
Discrimination (49.60.030 RCW)
Prohibits discrimination based on sex, race, 
creed, color, national origin, families with 
children, marital status, age or disability in 
Washington State.The law gives the legal right 
to sue an employer for hostile work 
environment or quid pro quo sexual 
harassment or sex discrimination.

1986*

U.S. Supreme Court 
identification of Quid Pro Quo 
and Hostile Work Environment.
Meritor Savings Bank v. 
Vinson. Ruled that Quid Pro Quo sexual 
harassment is a form of sex discrimination 
under Title VII and that allowing an 
environment of sexual harassment is illegal. 
This case caused many companies to add 
“unwelcome “ and “unwanted” into their 
sexual harassment policies.

1982

Huebschen v. 
Wisconsin Dept. of 
Health & Social 
Services. Ruled that 
employees cannot be made to 
submit to sexual advances as a 
condition of employment. Also 
ruled that an organization is liable 
for the actions of its supervisors.
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4. You may want to use the following questions to get students think-
ing about the impacts that these laws and rulings have had on today’s 
workplace.

• What were some of the challenges your parents or guardians may 
have faced when they were employed in their fi rst job? What about 
your grandparents?

• How does the workplace nowadays compare to what it was like back 
then? 

• Are there any ways in which these sexual harassment laws have had 
an impact on what you do in the workplace? 

1991

Robinson v. Jacksonville 
Shipyard Inc. Ruled that 
posting pornographic material at 
work is a type of hostile work 
environment sexual harassment.

Civil Rights Act of 1991. 
States that a victim of sexual 
harassment can attempt to recover 
damages from his or her employer.

Rene v. MGM Grand 
Hotel, 2002. The 9th Circuit 
Court ruled that same-sex sexual 
harassment is prohibited under 
Title VII.

Roberts v. Dudley, 
2000. The Washington State 
Supreme Court ruled that a 
wrongful discharge claim on the 
grounds of sexual harassment 
can be valid even if the employer 
has fewer than eight employees.

2000/021989

WA State Governor’s 
Executive Order EO 
89-01. Requires anti-sexual 
harassment policy 
investigation and training by 
Washington State entities.

1998

U.S. Supreme Court ruled that under Title VII...
• Faragher v. City of Boca Raton....employers may have to pay 

damages when a supervisor is responsible for hostile work environment 
sexual harassment, even if the employer was not aware of the harassment.

• Burlington Industries v. Ellerth ...employers who do not respond 
reasonably to a sexual harassment complaint can be held financially liable.

• Oncale v. Sundowner Offshore Services. ...employees are protected 
from being sexually harassed in the workplace by people by people of the 
same sex.

Sexual Harassment and the Law

Slide 22 Health and Safety Awareness for Working Teens
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Activity D 

Evaluating Workplace Scenarios

In this activity, students evaluate diff erent work-
place scenarios, trying to determine if sexual 
harassment has occurred, either by working in 
small groups or as a whole class. 

Option D1: Small Group or Individual Activity
In Option D1, students work in small groups to 
discuss workplace scenarios and present their 
fi ndings to the class.

1. Slides 23–36 Workplace Scenarios contain a 
variety of scenarios from which to choose. 
You are strongly encouraged to review the 
scenarios ahead of time to determine their 
appropriateness for your students. 

2. Choose three scenarios for the students to 
evaluate. Scenarios can be used in any order. Make copies of the scenarios 
you select  and to give them to each group of students.

3. Break students into small groups with no more than two or three students 
per group. Hand out a copy of handout I, Workplace Scenarios Discussion 
Questions, to each group of students. Students may also need to refer to 
handout C, Sexual Harassment Defi nitions (used in the earlier lesson).

4. Students will evaluate the three workplace scenarios using the legal defi -
nition of sexual harassment from handout C, Sexual Harassment Defi nitions. 
In their small groups, have the students answer the questions on handout 
I, Workplace Scenarios Discussion Questions. 

5. Aft er students are fi nished evaluating their 
scenarios, bring their att ention back to the 
whole class. Beginning with the fi rst scenario, 
ask one group to share their answers. Then, 
ask the class if the other groups agree or 
disagree with their analysis. If any groups 
disagree, ask them to justify their reasons. 
You can use handout J, Workplace Scenarios–
Teacher Answer Key, to provide additional 
arguments and reasons not covered by the 
students’ discussion. 
6. Continue this process with the next two 
scenarios.

Time

20–30 minutes

Materials

• Computer and projector 

• PowerPoint slides (23–36)

Handouts

C.  Sexual Harassment Definition (from 
part 1) 

I.  Workplace Scenarios Discussion 
Questions

J. Workplace Scenarios–Teacher Answer 
Key

The complexities of sexual harassment 
law can make it difficult to determine 
whether or not sexual harassment has 
occurred. As new cases are decided by 
the courts, the interpretation of sexual 
harassment law continues to evolve. For 
example, same gender harassment is 
recognized as sexual harassment in some 
parts of the country, but not everywhere.
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Scenario 1

Keiko has been working at the front 
desk at a hotel for a year. She really 
enjoys her job and has been promised 
a raise. Her boss Dave, who is much 
older than her, has implied that Keiko 
will only receive the raise if she agrees 
to go out with him. 

Slide 23 Health and Safety Awareness for Working Teens

Scenario 2

The local electronics plant is the 
biggest employer in town. Everyone
eats lunch in the same room during 
break. All workers have to pass 
through a hallway in order to get to 
the lunch room. Frequently, a group of male workers hangs 
out in the hallway and makes comments about the female 
workers’ appearance as they pass by. They rate the women 
on a scale of 1 to 10.

Slide 24 Health and Safety Awareness for Working Teens
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Scenario 3

Julia got an internship working at a 
veterinarian hospital where she helps 
with animal care. Libby is constantly
telling dirty jokes about both men and 
women to the hospital staff. Julia doesn’t 
fi nd the jokes funny, but just tries to ignore 
them.

 

Slide 25 Health and Safety Awareness for Working Teens

Scenario 4

Aaron is 19 years old. He works at a 
hardware store, helping load lumber and 
boxes into customers’ vehicles. Aaron’s 
co-worker, Frank constantly calls Aaron a 
“wimp” or a “fag.” Several times, Frank has 
even slapped Aaron on the butt as he walked
by. When Aaron told Frank to stop touching 
him, Frank said, “Isn’t that what you want, fag? Aaron is 
angry and can’t stand to be around Frank anymore.

Slide 26 Health and Safety Awareness for Working Teens
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Scenario 5

Nisha was recently hired to work for a small 
internet company. Lyle, one of her co-workers, 
downloaded a screen saver on his computer, 
which displays a famous modern-art painting. 
One part of the painting shows a nude female 
body. Nisha must walk by Lyle’s desk many times a day, 
and cannot help but see the screen saver when she passes 
by. Nisha leaves an anonymous note on his computer moni-
tor when he is not there asking him to remove the offensive 
screen saver. When Lyle gets back to his desk he is sur-
prised by the note, since he doesn’t consider the painting to 
be offensive.

Slide 27 Health and Safety Awareness for Working Teens

Scenario 6
For the past 6 months, Corey has worked as a lifeguard 
at the city swimming pool. Corey often comes into work 
late. The pool manager, Helena, has told Corey several 
times that he needs to get to work on time. One 
afternoon, she asks Corey to come to her offi ce. She 
closes the door, motions for him to sit down, and then 
says, “Corey, I have to be honest. I’m a little disappointed. You are 
a great lifeguard, but you keep coming in late. Under normal circum-
stances, I would probably fi re you, as it sets a bad example.” At this 
point, she stands behind him and starts running her hands along his 
shoulders and through his hair. “However, I’d be willing to overlook 
that you come in late, if you would stop by my house tonight and…” 
Corey is surprised by Helena’s behavior, but doesn’t want to lose his 
job.

Slide 28 Health and Safety Awareness for Working Teens
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Scenario 7

Mariah works in shipping and receiving 
and is known as “one of the boys.” She 
likes to hang out with the guys, uses 
obscene language, and always has a 
dirty joke. Even though you work in 
Customer Service, you need to work and interact with 
Mariah on a regular basis when processing customer 
orders. Though you sometimes fi nd her behavior to be 
offensive, you don’t say anything because you don’t think it 
is worth stirring up trouble in the warehouse.

Slide 29 Health and Safety Awareness for Working Teens

Scenario 8

Your supervisor just called you into his offi ce to inform you 
that two of your co-workers have just made a complaint 
about you, saying that you have been sexually harassing 
them. They give examples of you putting your arm around 
them, and interrupting their work with dirty jokes. You are 
surprised by their allegation. You just wanted to have a little 
fun at work.

Slide 30 Health and Safety Awareness for Working Teens
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Scenario 9

Keith who is 19 and good looking, is the only man who 
works with the secretarial staff at the law offi ce. Trisha 
and Thanh have been hanging around his desk and 
fl irting with him. They ask a lot of questions about his 
personal life and want to know if he has a girlfriend. 
Trisha sometimes pats Keith on the behind and says “Nice butt.” Keith 
doesn’t know what to do. He doesn’t want to share information about 
his personal life and doesn’t think it is any of their business. Keith is 
frustrated with the women’s constant questioning and touching and is 
having trouble focusing on his job. When he asks his supervisor Beth 
for help, she says he should get used to this kind of behavior if he is 
going to work in an offi ce full of women.

Slide 31 Health and Safety Awareness for Working Teens

Scenario 10

Candice is a carpenter’s apprentice 
working with an all male crew. She 
gets along with everyone on the crew 
except for Bob. He seemed to have it 
out for her from the day she started to 
work. As time went on, someone sabotaged one of her 
projects and hid her tools. Due to the tampering, she was 
unable to complete her project on time, which made her 
look bad. Candice heard that Bob also caused problems for 
the last apprentice, Adam.

Slide 32 Health and Safety Awareness for Working Teens



Unit 6 Part 2: Preventing and Confronting Sexual Harassment 17 

Scenario 11

You are working as a sales clerk in a clothing 
store. You have been working there for six 
months. The store owner, Mr. Lee, likes to hold 
one-on-one weekly meetings with you. Each time 
you meet with him, he closes his offi ce door and sits down close to 
you. As he talks, he often touches your shoulder and pats your knee. 
You move away from him as best you can in the small offi ce, but he 
moves closer to you and keeps trying to touch you. During one meet-
ing, Mr. Lee leans over and pulls his chair closer to you. He says, 
“You don’t have to be so shy around me, you know. I’ve been thinking 
about making you the assistant-manager. We could get to know each 
other a lot better that way.” You feel a little scared, but manage to say, 
“I’ll have to think about it.” 

Slide 33 Health and Safety Awareness for Working Teens

Scenario 12
Brandi works part-time in the offi ce of a large fertilizer company. She gets 
along well with most of her co-workers. However she is having a diffi cult 
time with the way Jose acts toward the women in the offi ce. Jose always 
seems to be in a bad mood. Several times Brandi has had to ask Jose for 
an important fi le, but he always says he needs it and can’t give it to her. 
He told her that he wouldn’t understand the documents anyways, as she’s 
just a “dumb girl.” Now Brandi has been waiting for over a week for the 
fi le, and she is date on her deadline for the project. Yesterday, Jose came 
into Brandi’s offi ce and accused her of stealing his cell phone. When he 
started yelling at her, she asked him to stop, then tried to leave the room. 
Jose stepped in front of the door and would not let her leave. When she told 
several female co-workers about the incident at lunch, she found out that he 
has yelled at them before, too. Brandi has also noticed that Jose does not 
behave this way toward the men in the offi ce.

Slide 34 Health and Safety Awareness for Working Teens
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Scenario 13

Natasha used to take the bus home from work. A couple of weeks 
ago, her supervisor, Josh, started giving her a ride home. One after-
noon they stopped by a park on the way home. Josh asked Natasha 
if he could kiss her and she was fl attered, so she said yes. From then 
on, they regularly stopped on the way home for kissing sessions. 
Although she still feels fl attered by Josh’s attention, she would have 
stopped the drives if he wasn’t her supervisor. She wants to stop 
accepting rides home from Josh, but she is afraid he’ll get upset and 
that she’ll lose her job. She never told that she wanted to him to stop 
kissing her. She voluntarily continued to go on drives with him and did 
not inform him that his requests were unwelcome. He never threat-
ened to fi re her.

Slide 35 Health and Safety Awareness for Working Teens

Scenario 14

Jin Soo works at a produce stand, along with 
Reggie and Craig. Over the past month, she 
frequently overhears the guys making comments 
about the female customers’ bodies.One day she 
overhear Reggie say to Craig, “Did you see the rack on that chick? 
She’s a real piece of work!” Jin Soo couldn’t stand it any longer. She 
told Reggie and Craig she was offended by their comments and 
wanted them to stop talking about the customers like that. Both 
Reggie and Craig apologized to her. However the next day, she once 
again heard Reggie make another similar comment, in a deliberately 
loud voice. She feels angry and helpless and doesn’t know what else 
to do. 

Slide 36 Health and Safety Awareness for Working Teens



Unit 6 Part 2: Preventing and Confronting Sexual Harassment 19 

Option D2: Large Group Activity

Where Do You Stand?
In Option D2, the whole class reviews work-
place scenarios. Then, each student expresses 
his or her opinion by standing along a contin-
uum stretched across a classroom wall. 

1. Slides 23–36 Workplace Scenarios are pro-
vided for this activity. You are encouraged 
to review the scenarios ahead of time and 
choose ones that are most appropriate for 
your students.  Scenarios can be used in any 
order.

2. Create a continuum along one wall of the 
classroom. At one end of the wall post a sign 
that says “Strongly Agree.” Post a sign in the 
middle of the wall that says “Uncertain” and a sign at the opposite end 
that says “Strongly Disagree.” 

3. Tell the students that you will read a series of scenarios, each depicting 
a workplace situation. Students try to decide whether or not they think 
the actions in the scenario are an example of sexual harassment. You may 
need to remind students of the legal defi nition of workplace sexual harass-
ment using handout C, Sexual Harassment Defi nitions.

4. Project the scenarios you have selected from slides 23–36 and read the 
scenario out loud to the class. 

5. Ask students “Do you feel this is an example of sexual harassment in 
the workplace? If yes, move towards the strongly agree sign. If no, move 
towards the stongly disagree sign. If you are not really sure, you can stand 
anywhere between the signs that matches how you feel.” For example, if a 
student believes that the scenario is not an example of sexual harassment, 
she should stand close to the “Strongly Disagree” sign.

6. Once the students have all found a place along the continuum, ask a few 
students to explain their reasoning for choosing their spot. For example, 
if students are scatt ered along the continuum, ask one student on each 
end and one in the middle to explain their thinking. If the students are 

Time

20–30 minutes

Materials

• Scotch tape

• Copies of Where Do You Stand Signs 
(Strongly Agree, Uncertain, Strongly 
Disagree)

• PowerPoint slides (23–36)

Handouts

J. Workplace Scenarios–Teacher Answer 
Key

strongly agree uncertain strongly disagree
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all clumped along the same end of the continuum, then ask students to 
explain why they feel so strongly about their decision.

7. If there are students standing at the “Uncertain” sign, ask them to listen 
to the other students’ explanation of their reasoning, and then choose one 
side of the continuum before you go on to the next scenario.

8. Using handout J, Workplace Scenarios—Teacher Answer Key, review the 
justifi cation for why each scenario is or is not considered an example of 
sexual harassment. Allow time for questions before moving onto the next 
scenario.

9. Activity E will help students understand what to do if sexual harassment 
occurs in the workplace.

Activity E 

Stopping Sexual Harassment 

In this activity, students learn about the possible 
steps to take if one is being sexually harassed, 
and provide advice to someone else who is 
experiencing sexual harassment at work. Three 
activity options are available, each emphasizing 
a diff erent skill (writing, speaking, or drawing).

Sexual Harassment on the Job
1. Hand out copies of handout L, Sexual  
      Harassment on the Job Cartoon to students. 

Alternately you can show slide 37. Select three students to read aloud the 
script for the three characters in the story to the class.

• Mr. Roberts—The lecherous boss

• Denise—The employee

• Sandra—Denise’s friend/co-worker

Time

15–20 minutes

Materials

• PowerPoint slides (37–43)

Handouts

K. Stopping Sexual Harassment

L. Sexual Harassment on the Job Cartoon
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2. Aft er reading the story, have the class discuss how Denise resolved the 
situation. Ask the following questions:

• Why might some people not report or confront someone who is sexu-
ally harassing them?

• What behaviors or actions of the boss make this an example of sexual 
harassment?

• What are examples of good things that Denise did in response to this 
harassment at work?

• What would you have done diff erently?

3. Pass out copies of handout K, Stopping Sexual Harassment.

4. Go over the steps that can be taken if someone is being sexually harassed 
at work. Ask students if they can think of any other ways that they could 
deal with a case of sexual harassment at work? Show slides 38 through 40 
as you go through the handount.

5. Emphasize the State and Federal agencies to contact, and the statute of 
limitations for each agency, as listed on handout K.

Sexual Harassment on the Job Scenario

Slide 37 Health and Safety Awareness for Working Teens
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Stopping Sexual Harassment
Steps to stop sexual harassment

• Find out employers’ policies and procedures 
and follow them to fi le a complaint

• Let your family, co-workers, teachers and 
friends know what is happening at work and ask for their support.

• Keep a written record of the incidents. (What happened? When 
did it happen? Where did it occur? Who witnessed it, if anyone? 
How did it make you feel?)

• Start a buddy system. Ask a trusted co-worker to help you avoid 
situations where you would be alone with the harasser.

• Look for witnesses or other co-workers who are also targets of 
the harassment, if any.

• File a complaint with your union, if you have one.

Slide 38 Health and Safety Awareness for Working Teens

Stopping Sexual Harassment

How to fi le a complaint
Check your employer’s policies and procedures. Follow 
the procedures if possible.
To fi le a complaint with Washington State agency, 
contact: 

A complaint must be fi led within 180 days of the most recent act of discrimi-
nation. The employer must have at least 8 employees.

Slide 39 Health and Safety Awareness for Working Teens

Washington State Human Rights Commission 
www.hum.wa.gov

Ph: 1-800-233-3247
TTY: 1-800-300-7525

Local Headquarters in Olympia, Seattle, Spokane and Yakima.

1

2
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Stopping Sexual Harassment 

Option E1: Dear Maggie (writing)

In Option E1, students work in pairs playing the 
role of newspaper advice columnists and write a 
response lett er to someone who is experiencing 
sexual harassment at work.

1. Students can work in pairs for this activity. 
Pass out one copy of handout M, Please Help, 
to each group. The handouts include diff er-
ent lett ers writt en to a fi ctional advice col-
umnist about a sexual harassment scenario. 
The students should choose which lett er they 
want to respond to. Then, they play the role 
of the advice columnist and write a lett er 
back which provides information and suggests steps on what the writer 
should do in response to the harassment.

Option E2: Phone Helpline (speaking)

In Option E2, students work in pairs, playing the roles of a person staffi  ng a 
telephone helpline and a helpline caller. The students give verbal advice to a 
person who is experiencing sexual harassment at work. Alternately you could 
show slides 41 through 43 in place of handout M.

Stopping Sexual Harassment

How to fi le a complaint
Consult a lawyer.

To fi le a complaint with a federal agency, contact: 

A complaint must be fi led within 300 days of the most recent act of discrimi-
nation. The employer must have at least 15 employees.

Slide 40 Health and Safety Awareness for Working Teens

U.S. Equal Employment Opportunity Commission (EEOC) 
www.eeoc.gov

Seattle District Office
Federal Office Building, 909 First Avenue, Suite 400Seattle, WA 98104-1061

Ph: 206-220-6883 or 1-800-669-4000
TTY: 206-220-6882 or 1-800-669-6820

3

4

Time

10–15 minutes

Materials

• PowerPoint slides (41–43)

Handouts

K. Stopping Sexual Harassment (for 
reference)

M. Please Help

N. Please Help—Teacher Answer Key
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Scenario 1

I am a 17 year old male and work at a 
movie theater. I have been dating my 
supervisor, Ellie, for seven months. I 
don’t want to be involved with Ellie 
anymore. I have tried to break up with 
her, but she doesn’t want to end our 
relationship. Ellie told me that I better be nice to her or she’ll 
fi nd someone new to take my job. I am really worried that 
Ellie will fi re me if I do break up with her. What should I do?

—Sean

Slide 41 Health and Safety Awareness for Working Teens

Scenario 2

I am a 16 year old female. I work as a 
stocker at a grocery store. I’ve been 
having a problem with this guy I work 
with. Jeremy keeps asking me to go out 
with him, even though I keep telling him 
no. Last week, I told another co-worker, Carrie, about how 
Jeremy won’t leave me alone. Carrie told me that the same 
thing has been happening to her, but that Jeremy seems 
harmless and she likes the attention. She told me that I 
shouldn’t be so sensitive. I’m having a hard time working 
around Jeremy and just want him to leave me alone. Am I 
being too sensitive? What should I do?

—Aiesha

Slide 42 Health and Safety Awareness for Working Teens
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1. Students can work in pairs for this activity. Pass out one copy of handout 
M, Please Help, to each group. The handout includes examples of diff erent 
people who are calling a phone helpline for advice about a sexual harass-
ment situation at work.

2. Have one student in the group play the role of the helpline volunteer and 
the other student play the role of the caller. Using the handout, the caller 
reads aloud one of the advice questions. The helpline volunteer should 
then reply by off ering information and suggesting steps on what the caller 
should do next in response to the harassment. 

3. You may want to have the students who are playing the helpline volunteer 
write a brief outline to help them organize their thoughts before answer-
ing the caller’s question.

4. Aft er the students are fi nished with their helpline conversation, ask the 
students to switch roles and choose another advice question. Each stu-
dent should have an opportunity to play the role of the caller and of the 
helpline volunteer.

Scenario 3

I am an 18 year old male. I was hired two months ago 
as a delivery driver for a fl orist shop. I am the only guy 
who works at the store. Whenever I enter the store to 
pick up my next order, the cashier and fl oral arrangers 
stop what they are doing and hang around me. They 
ask questions about what kind of girl I like and make 
jokes about wanting to kiss me. I overheard the cashier talking on the 
phone to a friend, referring to me as “their sexy delivery boy.” At fi rst 
I didn’t mind the attention, but now it is getting annoying. Last week, 
I asked the store owner if she would talk to the employees about 
the way I am being treated. The owner laughed and said, “The girls 
like you, Eddie. You should be fl attered. You just need to get used to 
working around women.” I just want to do my job. What should I do?

—Eddie

Slide 43 Health and Safety Awareness for Working Teens
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Option E3: Cartoon Format (drawing)

In Option E3, students work in pairs to create a 
cartoon that shows a workplace sexual harass-
ment situation, and provides information and 
advice on how to respond to the situation.
1. Students can work in pairs for this activ-

ity. Pass out one copy of handout O, Blank 
Cartoon Panels, to each pair. The handout has 
panels for students to create their own story 
with cartoon-format graphics and words. 
The top of the page provides information on 
a workplace sexual harassment situation to 
give students a starting point. 

2. Each pair should use the blank panels to draw a workplace sexual harass-
ment scenario, building upon the information provided about the two 
characters. Students need not be good artists; stick fi gures are fi ne. Use 
dialog bubbles to indicate who says what in the cartoon.

3. Students should show how the characters respond to the situation. At the 
bott om of the page, students should provide a list of steps that they rec-
ommend the character take in response to the harassment. 

4. Let the students know that they do not have to fi ll all of the panels on the 
handout. 

Activity F Post-Test 

Students complete a post-test as a measure of 
what they have learned as a result of Unit 6.
1. To get an idea of what the students have 

learned as a result of the lesson on Sexual 
Harassment, have the students complete 
handout P, Sexual Harassment in the Workplace 
Post-Test.

2. Handout B, Sexual Harassment Pre- and Post-Test Teacher Answer Key (found 
in part 1), is provided to help you evaluate the student’s work on the test. 
It provides examples of the kinds of correct answers students may pro-
vide. However, the list is not exhaustive and student answers may vary.

Time

10–15 minutes

Materials

• Colored pens or pencils

Handouts

K. Stopping Sexual Harassment (for 
reference)

L. Sexual Harassment on the Job Cartoon 
(for examples)

O.  Blank Cartoon Panels

Time

5–10 minutes

Handouts

P. Sexual Harassment in the Workplace 
Post-Test

B. Sexual Harassment Pre- and Post-Test 
Teacher Answer Key (found in Part 1)
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Name Date Period  

Compare the help wanted ads from 1964 to help wanted ads from a current 
newspaper. Answer the questions below.
1. How do these help wanted ads diff er from today’s employment ads?

2. What qualifi cations and characteristics are listed in these want ads that you 
would not fi nd in an ad today?

3. Why would this wording not be used today?

Handout G           Help Wanted Ads  (Seattle Daily Times, January 1964)
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Handout G           Help Wanted Ads  (Seattle Daily Times, January 1964)

Men Wanted 
Assist. Manager. Young men, under 28.

Bett er Income. National Concern off ers 
opportunity for married man, 25-46 with 
car. Earn as you learn. Full or part time.

Opportunity. Alert married man to 
service established customers. We train 
you to earn bett er than average income.

Married. 25 to 40. High school graduate. 
Guaranteed salary plus commission.

S u p e r i n t e n d e n t .  F a s t  g r o w i n g 
aggressive machinery manufacturer 
requires a man for plant superintendent. 
A p p l i c a n t s  s h o u l d  s t a t e  a g e , 
health status, number of years of 
experience and telephone number. 

Women Wanted 
Young Ladies, 21 to 30. If you are neat 
and have a pleasant personality, I may 
have a job for you. Work in outside order 
department of national organization.

Girl for Spokane Street Office. 
Must type and do bookkeeping. 
Requires young, highly intelligent 
person.  Reply  g iving complete 
r e s u m e  a n d  g r a d e  p o i n t s .

Office Manager. Prefer some college 
education plus office supervisory 
experience. Must be well groomed with 
good appearance. Minimum age 35.

Mature Woman  to assist care of 
semi-invalid wife. Live-in. Non-
smoker. Unencumbered, free to travel. 

Will Interview young men under 
45, preferably unmarried and with 
wholesome distribution experience.

Verif iers .  Neat  appear ing men 
t o  v e r i f y  s o l d  p h o n e  o r d e r s .

Physically Active retired man. Part-
t ime outside work.  Downtown.

Boy wanted as helper. Room, board, 
wages. Driver ’s license required.

Aetna Life Insurance  has career 
oppor tuni ty  for  two execut ive 
salesman. Married, resident of Seatt le 
or suburbs. Finest training provided. 

Sales Ladies. We need 3 Specialty 
Sales Ladies for demonstration of 
entirely new kitchen appliance. Must 
be neat, 21 to 38 years, own automobile, 
b e  b o n d a b l e  a n d  i n  e x c e l l e n t 
health. Call in person for interview.

Motel  Maid.  L ive- in  furnished 
a p a r t m e n t .  3 0 - 4 5  y e a r s .

Te l e p h o n e  G i r l .  E x p e r i e n c e d 
appointment girl  between 25-50 
to  work in our off ice .  Must  be 
bondable ,  have late  model  car.

A t t r a c t i v e  B a r  M a i d  t o  wo r k 
evening, size 10 to 14, age 21 to 28.

Refined Woman to work as fashion 
stylist, selling high style costume jewelry.
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Handout H Sexual Harassment and the Law

Federal and state laws, as well as some city ordinances, prohibit sexual 
harassment both in the workplace and in school. 

Sexual Harassment at Work
Federal Law

In the workplace, regulations for sexual harassment fall under Title VII of the 
Civil Rights Act of 1964. Title VII of the Civil Rights Act of 1964 prohibits 
discrimination in employment on the basis of sex, race and other factors. The 
U.S. Equal Employment Opportunity Commission (EEOC) enforces Title VII.

Sexual harassment is considered a form of sex discrimination. Therefore, the only behav-
iors covered by Title VII are ones that only target one sex and can be considered a form 
of sex discrimination. If a behavior targets men and women equally, then it will not be 
considered as sex discrimination or sexual harassment.

State Law

The Washington State Law Against Discrimination (RCW 49.60) considers sexual 
harassment to be an illegal form of sex discrimination in employment. The 
Washington State Human Rights Commission handles complaints under this law.

Local Ordinances

Some local ordinances also prohibit sexual harassment in the workplace, including the 
cities of Seatt le, Tacoma and Spokane.

Sexual Harassment at School

Regulations for sexual harassment in schools fall under a diff erent 
set of guidelines than in the workplace. In a school sett ing the regu-
lation falls under Title IX of the Education Amendments to the Civil 
Rights Act of 1972. Title IX had a major impact on school athletic programs 
because it mandated that girls and boys have equal access to all school 
programs, including sports. In recent years, Title IX has been used to pro-
tect students from sexual harassment at school.

Child Abuse Laws

Sexual harassment may be considered a criminal off ense under child 
abuse laws, if the behavior targets a minor.

htt p://www.capaa.wa.gov/childabuse.html
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Handout H Sexual Harassment and the Law

1963 1964* 1965 1972 1973 1980*

EEOC’s Final Amend-
ment to Guidelines on 
Discrimination Because 
of Sex
Sexual harass-
ment is recog-
nized as a form 
of sex discriminitation. The 
federal defi nition of sexual 
harassment is created and 
the term “sexual harass-
ment” is fi rst used legally.

Continental Can vs. 
Minnesota
The Minnesota Supreme 

Court ruled that an 
employer is liable 

for sexual harassment 
and must take action to 
correct the problem.

Equal Pay Act 
of 1963
States that men 
and women in the same 
job for the same employer 
must be paid the same wage, 
except for merit, seniority 
and other factors not related 
the gender.

Title VII of the 
Civil Rights Act 
of 1964
Prohibits discrimination 
based on sex, race, color, 
national origin and religion.

Title IX of the 1972 
Education Amend-
ments to the Civil 
Rights Act
Prohibits discrimina-
tion on the basis of sex 
among students and staff  
in schools and colleges 
receiving federal funding. It 
requires educational institu-

tions to create anti-
sexual harassment 

policies and 
procedures.

Washington State Law 
Against Discrimination 
(49.60.030 RCW)
Prohibits discrimination 
based on sex, race, creed, 
color, national origin, fami-
lies with children, marital 
status, age or disability in 
Washington State.The law 
gives the legal right to sue 
an employer for hostile work 
environment or quid pro quo 
sexual harass-
ment or sex 
discrimination.

$ $

Federal Executive Order 
11246
Requires affi  rmative action 
for federal contractors based 
on sex, race and national 
origin.

EEOC Facts About Sexual Harassment

An individual’s employment
Unreasonably interferes with an 
individual’s work performance 
Creates an intimidating, hostile 
or offensive work environment

Sexual Harassment
Unwelcome sexual advances, 
requests for sexual favors, 
and other verbal or physical 
conduct of a sexual nature 
constitutes sexual harassment 
when submission to or rejec-
tion of this conduct explicitly 
or implicitly affects:
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Handout H Sexual Harassment and the Law

Rene v. MGM Grand 
Hotel, 2002 
The 9th Circuit Court 
ruled that same-sex 
sexual harassment is 
prohibited under Title VII.

Roberts v. 
Dudley, 2000 
The Washington State 
Supreme Court ruled that 
a wrongful discharge claim 
on the grounds of sexual 
harassment can be valid 
even if the employer has 
fewer than eight employees.

1982 1986*   1989 1991 1998 2000/02

U.S. Supreme 
Court ruled that 
under Title VII...
Faragher v. City of Boca 
Raton: employers may have 
to pay damages when a 
supervisor is responsible for 
hostile work environment 
sexual harassment, even if 
the employer was not aware 
of the harassment.

Burlington Industries v. 
Ellerth: employers who do 
not respond reasonably to a 
sexual harassment complaint 
can be held fi nancially liable.

Oncale v. Sundowner 
Off shore Services: employ-
ees are protected from being 
sexually harassed in the 
workplace by people by 
people of the same sex.

Huebschen v. 
Wisconsin Dept. 
of Health & 
Social Services 
Ruled that employees cannot 
be made to submit to sexual 
advances as a condition of 
employment. Also ruled that 
an organization is liable for 
the actions of its supervisors.

U.S. Supreme Court 
identification of Quid 
Pro Quo and Hostile 
Work Environment

Meritor 
Savings Bank 

v. Vinson. 
Ruled that Quid 
Pro Quo sexual 

harassment is a form of 
sex discrimination under 
Title VII and that allowing 
an environment of sexual 
harassment is illegal. This 
case caused many compa-
nies to add “unwelcome“ 
and “unwanted” into their 
sexual harassment policies.

WA State Governor’s 
Executive Order EO 
89-01 
Requires anti-sexual harass-
ment policy investigation 
and training 
by Washington 
State entities.

Robinson v. Jackson-
ville Shipyard Inc. 
Ruled that posting porno-
graphic material at work is 
a type of hostile work envi-
ronment sexual harassment.

Civil Rights Act of 1991 
States that a victim of sexual 
harassment can att empt 
to recover damages 
from his or her 
employer.

$
$$
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Handout I Workplace Scenario Discussion Questions

Name Date Period  

Either individually or in small groups, evaluate each workplace scenario and 
try to decide the following things. If you need to, refer back to the legal defi -
nition of sexual harassment.

Workplace Scenario #
1. Is this sexual harassment? 

2. If yes, is it an example of quid pro quo or hostile work environment?

3. What behaviors tell you that it is or isn’t?

4. Who is the harasser?

5. Who is the target?

6. What can or should the target do? 

7. How would you feel if you were the target in this situation?

Workplace Scenario #
1. Is this sexual harassment? 

2. If yes, is it an example of “quid pro quo” or “hostile work environment”?

3. What behaviors tell you that it is or isn’t?

4. Who is the harasser?

5. Who is the target?

6. What can or should the target do? 

7. How would you feel if you were the target in this situation?
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Workplace Scenario #
1. Is this sexual harassment? 

2. If yes, is it an example of “quid pro quo” or “hostile work environment”?

3. What behaviors tell you that it is or isn’t?

4. Who is the harasser?

5. Who is the target?

6. What can or should the target do? 

7. How would you feel if you were the target in this situation?

Handout I Workplace Scenario Discussion Questions
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Handout I Workplace Scenarios

Workplace Scenarios
Scenario 1

Keiko has been working at the front desk at a hotel for a year. She really 
enjoys her job and has been promised a raise. Her boss Dave, who is much 
older than her, has implied that Keiko will only receive the raise if she agrees 
to go out with him. 

Scenario 2

The local electronics plant is the biggest employer in town. Everyone eats 
lunch in the same room during break. All workers have to pass through a 
hallway in order to get to the lunch room. Frequently, a group of male work-
ers hangs out in the hallway and makes comments about the female workers’ 
appearance as they pass by. They rate the women on a scale of 1 to 10.

Scenario 3

Julia got an internship working at a veterinarian hospital where she helps 
with animal care. Her co-worker Libby has an off -color sense of humor. Libby 
is constantly telling dirty jokes about both men and women to the hospital 
staff . Julia doesn’t fi nd the jokes funny, but just tries to ignore them.

Scenario 4

Aaron is 19 years old. He works at a hardware store, helping load lumber 
and boxes into customers’ vehicles. Aaron’s co-worker, Frank, constantly calls 
Aaron a “wimp” or a “fag.” Several times, Frank has even slapped Aaron on 
the butt  as he walked by. When Aaron told Frank to stop touching him, Frank 
said, “Isn’t that what you want, fag?” Aaron is angry and can’t stand to be 
around Frank anymore.

Scenario 5

Nisha was recently hired to work for a small internet company. Lyle, one of 
her co-workers, downloaded a screen saver on his computer, which displays 
a famous modern-art painting. One part of the painting shows a nude female 
body. Nisha must walk by Lyle’s desk many times a day, and cannot help but 
see the screen saver when she passes. Nisha leaves an anonymous note on 
his computer monitor when he is not there asking him to remove the off en-
sive screen saver. When Lyle gets back to his desk he is surprised by the note, 
since he doesn’t consider the painting to be off ensive.
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Scenario 6

For the past 6 months, Corey has worked as a lifeguard at the city swimming 
pool. Corey oft en comes into work late. The pool manager, Helena, has told 
Corey several times that he needs to get to work on time. One aft ernoon, she 
asks Corey to come into her offi  ce. She closes the door, motions for him to sit 
down, and then says, “Corey, I have to be honest. I’m a litt le disappointed. 
You are a great lifeguard, but you keep coming in late. Under normal circum-
stances, I would probably fi re you, as it sets a bad example.” At this point, 
she stands behind him and starts running her hands along his shoulders and 
through his hair. “However, I’d be willing to overlook that you come in late, if 
you would stop by my house tonight and….” Corey is surprised by Helena’s 
behavior, but doesn’t want to lose his job.

Scenario 7

Mariah works in shipping and receiving and is known as “one of the boys.” 
She likes to hang out with the guys, uses obscene language, and always has a 
dirty joke. Even though Nancy works in Customer Service, she needs to work 
and interact with Mariah on a regular basis when processing customer orders. 
Though Nancy sometimes fi nds her behavior to be off ensive, she doesn’t 
say anything because she doesn’t think it is worth stirring up trouble in the 
warehouse.

Scenario 8

Your supervisor just called you into his offi  ce to inform you that two of your 
co-workers (a male and a female) have just made a complaint about you, say-
ing that you have been sexually harassing them. They give examples of you 
putt ing your arm around them, and interrupting their work with dirty jokes. 
You are surprised by their allegation. You just wanted to have a litt le fun at 
work.

Scenario 9

Keith, who is 19 and good looking, is the only man who works with the 
secretarial staff  at a law offi  ce. Trisha and Thanh have been hanging around 
his desk and fl irting with him. They ask a lot of questions about his personal 
life and want to know if he has a girlfriend. Trisha sometimes pats Keith on 
the behind and says “Nice butt .” Keith doesn’t know what to do. He doesn’t 
want to share information about his personal life and doesn’t think it is any 
of their business. Keith is frustrated with the women’s constant questioning 
and touching and is having trouble focusing on his job. When he asks his 

Handout I Workplace Scenarios
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supervisor Beth for help, she says he should get used to this kind of behavior 
if he is going to work in an offi  ce full of women.

Scenario 10

Candice is a carpenter’s apprentice working with an all-male crew. She gets 
along with everyone on the crew except for Bob. He seemed to have it out 
for her from the day she started work. As time went on, someone sabotaged 
one of her projects and hid her tools. Due to the tampering, she was unable to 
complete her project on time, which made her look bad. Candice heard that 
Bob also caused problems for the last apprentice, Adam.

Scenario 11

You are working as a sales clerk in a clothing store. You have been work-
ing there for six months. The store owner, Mr. Lee, likes to hold one-on-one 
weekly meetings with you. Each time you meet with him, he closes his offi  ce 
door and sits down close to you. As he talks, he oft en touches your shoulder 
and pats your knee. You move away from him as best you can in the small 
offi  ce, but he moves closer to you and keeps trying to touch you.  During one 
meeting, Mr. Lee leans over and pulls his chair closer to you. He says, “You 
don’t have to be so shy around me, you know. I’ve been thinking about mak-
ing you the assistant-manager. We could get to know each other a lot bett er 
that way.” You feel a litt le scared, but manage to say, “I’ll have to think about 
it.”

Scenario 12

Brandi works part-time in the offi  ce of a large fertilizer company. She gets 
along well with most of her co-workers. However, she is having a diffi  cult 
time with the way Jose acts toward the women in the offi  ce. Jose seems to 
always be in a bad mood. Several times, Brandi has had to ask Jose for an 
important fi le, but he always says that he needs it and can’t give it to her. He 
told her that she wouldn’t understand the documents anyways, as she’s just 
a “dumb girl.” Now Brandi has been waiting for over a week for the fi le, and 
she is late on her deadline for the project. Yesterday, Jose came into Brandi’s 
offi  ce and accused her of stealing his cell phone. When he started yelling at 
her, she asked him to stop, then tried to leave the room. Jose stepped in front 
of the door and would not let her leave. When she told several female co-
workers about the incident at lunch, she found out that he has yelled at them 
before, too. Brandi has also noticed that Jose does not behave this way toward 
the men in the offi  ce.

Handout I Workplace Scenarios
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Scenario 13

Natasha used to take the bus home from work. A couple weeks ago, her 
supervisor, Josh, started giving her a ride home. One aft ernoon, they stopped 
by a park on the way home. Josh asked Natasha if he could kiss her and she 
was fl att ered, so she said yes. From then on, they regularly stopped on the 
way home for kissing sessions. Although she still feels fl att ered by Josh’s 
att ention, she would have stopped the drives if he wasn’t her supervisor. She 
wants to stop accepting rides home from Josh, but she is afraid he’ll get upset 
and that she’ll lose her job. She never told him that she wanted him to stop 
kissing her. She voluntarily continued to go on drives with him and did not 
inform him that his requests were unwelcome. He never threatened to fi re 
her.

Scenario 14

Jin Soo works at a summer produce stand, along with Reggie and Craig. Over 
the past month, Jin Soo frequently overhears the guys making comments 
about the female customers’ bodies. One day, she overheard Reggie say to 
Craig, “Did you see the rack on that chick? She’s a real piece of work!” Jin Soo 
couldn’t stand it any longer. She told Reggie and Craig that she was off ended 
by their comments and wanted them to stop talking about the customers like 
that. Both Reggie and Craig apologized to her. However, the next day, Jin Soo 
once again heard Reggie make another similar comment, in a deliberately 
loud voice. Jin Soo feels angry and helpless and doesn’t know what else to do.
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Scenario 1
Keiko has been working at the front desk at a hotel for a year. She really 
enjoys her job and has been promised a raise. Her boss, Dave, who is much 
older than her, has implied that Keiko will only receive the raise if she agrees 
to go out with him. 
1. Is this sexual harassment? Yes

2. If yes, is it an example of quid pro quo or hostile work environment? Quid pro 
quo

If no, why is it not a case of sexual harassment? N/A

3. What behaviors tell you that it is an example of this type of harassment?

Keiko’s boss, Dave, has implied that she will only receive a raise if she 
goes out with him. 

He is off ering a reward in exchange for dating him.  

4. Who is the harasser?  Dave

5. Who is the target?  Keiko

6. What can or should the target do in this situation? 

Write down in a notebook what Dave said to her, when and where he 
said it and how it made her feel.

Let someone else know what Dave said to her.

Tell Dave that she cannot go out with him because she is uncomfortable 
dating a supervisor.

Make a formal complaint to Dave’s supervisor or the Human Resources 
department.

7. How would you feel if you were the target in this situation?

Uncomfortable, frustrated, intimidated, angry, wanting to put a stop to it

Scenario 2
The local electronics plant is the biggest employer in town. Everyone eats 
lunch in the same room during break. All workers have to pass through a 
hallway in order to get to the lunch room. Frequently, a group of male work-
ers hangs out in the hallway and makes comments about the female workers’ 
appearance as they pass by. They rate the women on a scale of 1 to 10.
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1. Is this sexual harassment? Yes

2. If yes, is it an example of quid pro quo or hostile work environment? Hostile 
work environment

If no, why is it not a case of sexual harassment? N/A

3. What behaviors tell you that it is an example of this type of harassment?

Only the female workers are targeted.

Comments are made about their appearance.

The females are rated by the males when they pass by.

The behavior is repeated.  

4. Who is the harasser?  Males in the hallway.

5. Who is the target?  Females passing through the hallway.

6. What can or should the target do in this situation? 

Talk to the other women and try to work together to respond to the 
situation.

Write down what is being said by the men, when and where they are 
saying it, and who is saying it.

Report the issue to the company’s human resources offi  ce and the man-
ager of the company.

7. How would you feel if you were the target in this situation?

Angry, embarrassed, afraid of walking down the hallway, wanting the 
men to stop their off ensive behavior.

Scenario 3
Julia got an internship working at a veterinarian hospital where she helps 
with animal care. Her co-worker Libby has an off -color sense of humor. Libby 
is constantly telling dirty jokes about both men and women to the hospital 
staff . Julia doesn’t fi nd the jokes funny, and just tries to ignore them.
1. Is this sexual harassment?  No

2. If yes, is it an example of quid pro quo or hostile work environment? N/A

If no, why is it not a case of sexual harassment? Libby doesn’t target a 
specifi c gender, so her behavior is not a form of sex discrimination. 
Her jokes are about both men and women, and she tells the jokes to 

Handout J  Workplace Scenario Teacher Answer Key
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everyone on staff . Her behavior may be annoying, but it isn’t sexual 
harassment.

3. What behaviors tell you that it is an example of this type of harassment?

N/A  

4. Who is the harasser?  N/A

5. Who is the target?  N/A

6. What can or should the target do in this situation? 

Even though the situation is not sexual harassment, Julia could ask 
Libby not to tell those jokes in her presence. Julia could also talk to her 
supervisor about Libby’s behavior.

7. How would you feel if you were the target in this situation?

Annoyed, embarrassed, wanting to get Libby to change her behavior.

Scenario 4
Aaron is 19 years old. He works at a hardware store, helping load lumber 
and boxes into customers’ vehicles. Aaron’s co-worker, Frank, constantly calls 
Aaron a “wimp” or a “fag.” Several times, Frank has even slapped Aaron on 
the butt  as he walked by. When Aaron told Frank to stop touching him, Frank 
said, “Isn’t that what you want, fag?” Aaron is angry and can’t stand to be 
around Frank anymore.
1. Is this sexual harassment? Maybe

2. If yes, is it an example of quid pro quo or hostile work environment? 

While this may seem like sexual harassment, the laws relating to same-
sex sexual harassment are still evolving. While there are some state laws 
and local ordinances that prohibit same-sex sexual harassment, this is 
not necessarily the case in all parts of the country. 

 If no, why is it not a case of sexual harassment? N/A

3. What behaviors tell you that it is an example of this type of harassment? 
N/A

4. Who is the harasser? Frank

5. Who is the target? Aaron
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6. What can or should the target do in this situation? 

Whether or not Frank’s behavior is harassment, whether or not it is 
considered sexual harassment and should be reported. Frank’s behavior 
is inappropriate for the workplace and is aff ecting Aaron’s ability to do 
his job. Aaron should report the problem to his direct supervisor or the 
store manager.

7. How would you feel if you were the target in this situation?

Angry, wanting Frank to stop

Scenario 5
Nisha was recently hired to work for a small internet company. Lyle, one of 
her co-workers, downloaded a screen saver on his computer, which displays 
a famous modern-art painting. One part of the painting shows a nude female 
body. Nisha must walk by Lyle’s desk many times a day, and cannot help but 
see the screen saver when she passes by. Nisha leaves an anonymous note on 
his computer monitor when he is not there asking him to remove the off en-
sive screen saver. When Lyle gets back to his desk he is surprised by the note, 
since he doesn’t consider the painting to be off ensive.
1. Is this sexual harassment? No

2. If yes, is it an example of quid pro quo or hostile work environment? N/A

If no, why is it not a case of sexual harassment? N/A

3. What behaviors tell you that it is an example of this type of harassment?

N/A

4. Who is the harasser?  N/A

5. Who is the target? N/A

6. What can or should the target do in this situation? 

Nisha could politely ask Lyle in person if he could select a diff erent 
screen saver. 

7. How would you feel if you were the target in this situation?

Embarrassed, wanting the situation to change

Handout J  Workplace Scenario Teacher Answer Key



Unit 6 Part 2: Preventing and Confronting Sexual Harassment 43 

Scenario 6
For the past 6 months, Corey has worked as a lifeguard at the city swimming 
pool. Corey oft en comes into work late. The pool manager, Helena, has told 
Corey several times that he needs to get to work on time. One aft ernoon, she 
asks Corey to come into her offi  ce. She closes the door, motions for him to sit 
down, and then says, “Corey, I have to be honest. I’m a litt le disappointed. 
You are a great lifeguard, but you keep coming in late. Under normal circum-
stances, I would probably fi re you, as it sets a bad example.” At this point, 
she stands behind him and starts running her hands along his shoulders and 
through his hair. “However, I’d be willing to overlook that you come in late, 
if you would stop by my house tonight and...” Corey is surprised by Helena’s 
behavior, but doesn’t want to lose his job.
1. Is this sexual harassment? Yes

2.  If yes, is it an example of quid pro quo or hostile work environment? Quid 
pro quo 

If no, why is it not a case of sexual harassment? N/A

3. What behaviors tell you that it is an example of this type of harassment?

Helena implies that she won’t fi re Corey if he gives her a good reason. 
Her actions imply that she is thinking of something of a sexual nature. 
This is an example of making a threat (fi ring him) in exchange for a 
sexual relationship.

Helena rubs Corey’s shoulders and runs her hands through his hair.

Helena is his boss and is using her power over Corey’s job to try to get 
what she wants from him.

4. Who is the harasser?  Helena

5. Who is the target?  Corey

6. What can or should the target do in this situation? 

Corey should tell Helena that he will show up at work on time from 
then on and be sure to do so.

Corey could also tell Helena that he does not want a relationship with 
her.

Corey could report the situation to Helena’s boss.

Handout J  Workplace Scenario Teacher Answer Key
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7. How would you feel if you were the target in this situation?

Confused, worried about my job, wanting Helena to stop the behavior

Scenario 7
Mariah works in Shipping and Receiving and is known as “one of the boys.” 
She likes to hang out with the guys, uses obscene language, and always has a 
dirty joke. Even though Nancy works in Customer Service, she needs to work 
and interact with Mariah on a regular basis when processing customer orders. 
Though Nancy sometimes fi nds her behavior to be off ensive, she doesn’t 
say anything because she doesn’t think it is worth stirring up trouble in the 
warehouse.
1. Is this sexual harassment? No

2.  If yes, is it an example of quid pro quo or hostile work environment? N/A 

If no, why is it not a case of sexual harassment?  

Because Mariah is not targeting a specifi c person or group. She acts the 
same with everyone.

3. What behaviors tell you that it is an example of this type of harassment?  
N/A

4. Who is the harasser?  N/A

5. Who is the target?  N/A

6. What can or should the target do in this situation? 

Nancy could let Mariah know that she would prefer that Mariah not tell 
inappropriate jokes while Nancy is working with her.

7. How would you feel if you were the target in this situation?

Annoyed

Scenario 8
Your supervisor just called you into his offi  ce to inform you that two of your 
co-workers (a male and a female) have just made a complaint about you, say-
ing that you have been sexually harassing them. They give examples of you 
putt ing your arm around them, and interrupting their work with dirty jokes. 
You are surprised by their allegation. You just wanted to have a litt le fun at 
work.
1. Is this sexual harassment? Probably not

Handout J  Workplace Scenario Teacher Answer Key
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2. If yes, is it an example of quid pro quo or hostile work environment?  N/A 

If no, why is it not a case of sexual harassment? 

Your behavior wasn’t targeting a specifi c co-worker or a specifi c gender. 
However, if the jokes targeted a specifi c gender, such as always being 
degrading to women, then your behavior may possibly be considered 
sexual harassment. Even if the behavior does not constitute illegal 
sexual harassment, you could still be disciplined or even fi red for inap-
propriate or unprofessional behavior.

3. What behaviors tell you that it is an example of this type of harassment? 
N/A

4. Who is the harasser?  N/A

5. Who is the target?  N/A

6. What can or should the target do in this situation? 

The co-workers can talk to you directly, asking you not to touch them or 
tell dirty jokes.

7. How would you feel if you were the target in this situation?

Irritated, wanting the behavior to stop

Scenario 9
Keith, who is 19 and good looking, is the only man who works with the 
secretarial staff  at a law offi  ce. Trisha and Thanh have been hanging around 
his desk and fl irting with him. They ask a lot of questions about his personal 
life and want to know if he has a girlfriend. Trisha sometimes pats Keith on 
the behind and says “Nice Butt .” Keith doesn’t know what to do. He doesn’t 
want to share information about his personal life and doesn’t think it is any of 
their business. Keith is frustrated with the women’s constant questioning and 
touching and is having trouble focusing on his job. When he asks his supervi-
sor Beth for help, she says he should get used to this kind of behavior if he is 
going to work in an offi  ce full of women.
1. Is this sexual harassment? Yes

2. If yes, is it an example of quid pro quo or hostile work environment? Hostile 
work environment 

 If no, why is it not a case of sexual harassment? N/A
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3. What behaviors tell you that it is an example of this type of harassment?

Trisha and Thanh constantly question Keith even though he does not 
want them to.

Trisha touches Keith’s behind.

His boss, Beth, said that if he was going to work in an offi  ce full of 
women, he just needed to get used to Trisha and Thanh’s behavior.

4. Who is the harasser?  Trisha and Thanh, maybe even Beth.

5. Who is the target?  Keith

6. What can or should the target do in this situation? 

He let his supervisor know that he was uncomfortable with his co-work-
ers’ behavior, but Beth wasn’t helpful. He could talk with Beth’s super-
visor, or talk to the human resources department.

He should let Trisha and Thanh know that he would prefer they not ask 
personal questions of him during work hours–or at all.

He could confront Trisha, asking her not to touch him.

Since Beth didn’t help prevent this harassment from continuing, Keith 
should keep a writt en record of what has happened, including the 
important facts. If the harassment continues, he can use this record as 
proof of ongoing harassment.

7. How would you feel if you were the target in this situation?

Frustrated, helpless, wanting the behavior to stop, mistrust of my 
supervisor

Scenario 10
Candice is a carpenter’s apprentice working with an all-male crew. She gets 
along with everyone on the crew except for Bob. He seemed to have it out 
for her from the day she started work. As time went on, someone sabotaged 
one of her projects and hid her tools. Due to the tampering, she was unable to 
complete her project on time, which made her look bad. Candice heard that 
Bob also caused problems for the last apprentice, Adam.
1. Is this sexual harassment? No

2. If yes, is it an example of quid pro quo or hostile work environment?  N/A 

Handout J  Workplace Scenario Teacher Answer Key
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If no, why is it not a case of sexual harassment? 

Because the harassment is not sexual in nature or a form of sex discrimi-
nation. Bob’s harassment is not targeted toward Candice because she is 
female. Perhaps he doesn’t like apprentices.

3. What behaviors tell you that it is an example of this type of harassment? 
N/A

4. Who is the harasser?  N/A

5. Who is the target?  N/A

6. What can or should the target do in this situation? 

Candice should let her supervisor know about her project being tam-
pered with and her tools being hidden. That way her supervisor will 
understand why her project may be late. Also, then the supervisor can 
be aware of the problem in the shop.

7. How would you feel if you were the target in this situation?

Angry, frustrated, wanting the behavior to stop

Scenario 11
You are working as a sales clerk in a clothing store. You have been work-
ing there for six months. The store owner, Mr. Lee, likes to hold one-on-one 
weekly meetings with you. Each time you meet with him, he closes his offi  ce 
door and sits down close to you. As he talks, he oft en touches you shoulder 
and pats your knee. You move away from him as best you can in the small 
offi  ce, but he moves closer to you and keeps trying to touch you.  During one 
meeting, Mr. Lee leans over and pulls his chair closer to you. He says, “You 
don’t have to be so shy around me, you know. I’ve been thinking about mak-
ing you the assistant-manager. We could get to know each other a lot bett er 
that way.” You feel a litt le scared, but manage to say, “I’ll have to think about 
it.”
1. Is this sexual harassment? Yes

2. If yes, is it an example of quid pro quo or hostile work environment? Quid pro 
quo

 If no, why is it not a case of sexual harassment? N/A
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3. What behaviors tell you that it is an example of this type of harassment?

Mr. Lee keeps touching your shoulder and pats your knee, even when 
you try to move away from him.

Mr. Lee suggests that if he makes you assistant-manager, he will be able 
to get to know you bett er. His actions seem to be of a sexual nature. This 
is an example of off ering a reward (promotion) in exchange for a sexual 
relationship.

He pulls his chair closer to you when you move away.

4. Who is the harasser?  Mr. Lee

5. Who is the target?  You

6. What can or should the target do in this situation? 

Keep a writt en record of Mr. Lee’s behavior, including what happened, 
when, where, how you felt, and what happened when you tried to move 
away from him.

Let a co-worker know what is happening to you during your meetings, 
and ask that they join you for your weekly meetings so you don’t have 
to be alone with Mr. Lee.

Ask Mr. Lee to keep the offi  ce door open during your meetings.

Tell Mr. Lee that you are not comfortable with him touching you or sit-
ting so close.

If the behavior does not stop, consider fi ling a report with the 
Washington State Human Rights Commission.

7. How would you feel if you were the target in this situation?

Confused, frustrated, intimidated, wanting the behavior to stop

Scenario 12
Brandi works part-time in the offi  ce of a large fertilizer company. She gets 
along well with most of her co-workers. However, she is having a diffi  cult 
time with the way Jose acts toward the women in the offi  ce. Jose seems to 
always be in a bad mood. Several times, Brandi has had to ask Jose for an 
important fi le, but he always says that he needs it and can’t give it to her. He 
told her that she wouldn’t understand the documents anyway, as she’s just a 
“dumb girl.” Now Brandi has been waiting for over a week for the fi le, and 
she is late on her deadline for the project. Yesterday, Jose came into Brandi’s 
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offi  ce and accused her of stealing his cell phone. When he started yelling at 
her, she asked him to stop, then tried to leave the room. Jose stepped in front 
of the door and would not let her leave. When she told several female co-
workers about the incident at lunch, she found out that he has yelled at them 
before, too. Brandi has also noticed that Jose does not behave this way toward 
the men in the offi  ce.
1. Is this sexual harassment?  No, but it is sex discrimination.

2. If yes, is it an example of quid pro quo or hostile work environment? N/A

If no, why is it not a case of sexual harassment? The behavior is not sex-
ual in nature.

3. What behaviors tell you that it is an example of this type of harassment?

Jose’s behavior is not sexual in nature. He only targets the females in the 
offi  ce. Therefore, it is a form of sex discrimination.

Jose is uncooperative with female employees and withholds the fi le 
from Brandi.

Jose tells Brandi she wouldn’t understand the documents because she is 
a “dumb girl.”

Jose yelled at Brandi and blocked the door preventing her from leaving 
the room.

Jose has yelled at other women in the offi  ce, but not the men.

4. Who is the harasser?  Jose

5. Who is the target?  Brandi

6. What can or should the target do in this situation? 

Brandi should keep a writt en record of Jose’s behavior, including what 
happened, when, where, how she felt, and who witnessed it.

Brandi should report Jose’s behavior to her supervisor and/or the com-
pany’s human resources department.

Brandi should talk to other co-workers about the problem and see who 
else has been aff ected by his behavior.

If the behavior does not stop, Brandi could consider fi ling a report with 
the Washington State Human Rights Commission.
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7. How would you feel if you were the target in this situation?

Scared, angry, helpless, wanting the behavior to stop

Scenario 13
Natasha used to take the bus home from work. A couple weeks ago, her 
supervisor, Josh, started giving her a ride home. One aft ernoon, they stopped 
by a park on the way home. Josh asked Natasha if he could kiss her and she 
was fl att ered, so she said yes. From then on, they regularly stopped on the 
way home for kissing sessions. Although she still feels fl att ered by Josh’s 
att ention, she would have stopped the drives if he wasn’t her supervisor. She 
wants to stop accepting rides home from Josh, but she is afraid he’ll get upset 
and that she’ll lose her job. She never told him that she wanted him to stop 
kissing her. She voluntarily continued to go on drives with him and did not 
inform him that his requests were unwelcome. He never threatened to fi re 
her.
1. Is this sexual harassment? Yes

2.  If yes, is it an example of quid pro quo or hostile work environment? Quid 
pro quo

If no, why is it not a case of sexual harassment? N/A

3. What behaviors tell you that it is an example of this type of harassment?

A behavior can be considered unwelcome and unwanted, even if you go 
along with it. Natasha is not legally obligated to confront Josh directly. 
It is Josh’s responsibility as a supervisor to not engage in behaviors that 
could be considered as sexual harassment.

4. Who is the harasser?  Josh

5. Who is the target?  Natasha

6. What can or should the target do in this situation? 

Natasha should let Josh know how she feels. She should also stop 
accepting rides home from him.

She can report the situation to Human Resources.

7. How would you feel if you were the target in this situation?

Confused, worried, wanting the behavior to stop, guilty
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Scenario 14
Jin Soo works at a summer produce stand, along with Reggie and Craig. Over 
the past month, Jin Soo frequently overhears the guys making comments 
about the female customers’ bodies. One day, she overheard Reggie say to 
Craig, “Did you see the rack on that chick? She’s a real piece of work!” Jin Soo 
couldn’t stand it any longer. She told Reggie and Craig that she was off ended 
by their comments and wanted them to stop talking about the female custom-
ers like that. Both Reggie and Craig apologized to her. However, the next day, 
Jin Soo once again heard Reggie make another similar comment, in a deliber-
ately loud voice. Jin Soo feels angry and helpless and doesn’t know what else 
to do.
1. Is this sexual harassment? Yes

2. If yes, is it an example of quid pro quo or hostile work environment? Hostile 
work environment

 If no, why is it not a case of sexual harassment? N/A

3. What behaviors tell you that it is an example of this type of harassment?

Reggie makes comments about the female customers’ bodies.

Reggie continues to make comments, even aft er being asked to stop.

4. Who is the harasser?  Reggie (Craig is participating, but isn’t the actual 
harasser)

5. Who is the target?  Jin Soo and the female customers

6. What can or should the target do in this situation? 

Jin Soo should talk to her supervisor about the problem.

Jin Soo could ask Reggie to stop one more time, lett ing him know that 
she is serious and will take action if he does not stop.

Jin Soo could keep a writt en record of Reggie’s comments, including 
what he says, when he says it, and who hears it.

7. How would you feel if you were the target in this situation?

Helpless, angry, frustrated, wanting the behavior to stop
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Dealing with Workplace Sexual Harassment
Everyone is diff erent and will choose to deal with the harassment in his or her 
own way. How you choose to deal with sexual harassment will vary depend-
ing on the situation. There is no one correct way to respond to each situation. 
Some of the ideas below may be helpful for you to decide what would work 
best for the situation.

If you feel that it is safe to do so, let the harasser clearly know that you do 
not like their behavior or comments. You may speak to the harasser directly 
by saying something such as, “What you are doing is inappropriate and 
makes me uncomfortable. Please stop immediately.” You are not legally 
bound to confront the harasser. You can take action without confronting the 
harasser.

Steps to Stop Sexual Harassment

1 Find out your employer’s policies and procedures for sexual 
harassment and follow them to file a complaint.

2 Let your family, co-workers, teachers and friends know what is 
happening at work and ask for their support.

3 Keep a written record of the incidents. Limit your notes to the 
facts and your physical and emotional response to the harass-
ment. Be sure to keep any evidence of the harassment, such as 
notes, photos or email messages. Make your notes during breaks 
or at home; do not make notes during work time or on a work 
computer. Try to record your notes as soon after the incident as 
possible so that your memory of it is fresh. Record the following 
information for each incident:

• What happened? 
• When did it happen?
• Where did it occur?
• Who witnessed it, if anyone? 
• How did it make you feel?
• Look for witnesses or other 

co-workers who are also targets 
of the harassment, if any.

• Start a buddy-system. Ask a trusted 
co-worker to help you avoid situ-
ations where you would be alone 
with the harasser.

• File a complaint with your union, if 
you have one.
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Many people never report that they are being harassed because 
they are afraid that the complaint will not do any good, or that there will be 
retaliation from the harasser. Sometimes people feel ashamed, embarrassed 
or afraid that no one will believe them. Employers must investigate reports of 
sexual harassment. It is illegal for someone to be fi red or punished for making 
a complaint.

Handout K  Stopping Sexual Harassment

How to File a Complaint

use 

1

3

2

4

Check your employer’s policies and procedures. Follow the procedures 
if possible.

Consult a lawyer. 

In Washington, a lawsuit can be filed in state court without first filing a complaint with 
the Human Rights Commission. In most cases the suit must be filed within three years 
of the most recent act of discrimination.

To file a complaint with a Washington state agency, contact:

Washington State Human Rights Commission
www.hum.wa.gov

Tel: 1-800-233-3247 (se habla español)  TTY: 1-800-300-7525 

Local headquarters in Olympia, Seattle, Spokane, and Yakima.

A complaint must be filed within 180 days of the most recent act of discrimination. 
The employer must have at least eight employees.

To file a complaint with a federal agency, contact:

U.S. Equal Employment Opportunity Commission 
www.eeoc.gov

Seattle District Office, Federal Office Building
909 First Avenue, Suite 400, Seattle, WA 98104-1061

Tel: 206.220.6883 or 1.800.669.4000  TTY: 206.220.6882 or 1.800.669.6820

A complaint must be filed with the EEOC within 300 days of the most recent act of 
discrimination. The employer must have at least 15 employees. The EEOC will either 
try to help the parties reach a voluntary settlement, bring a lawsuit on behalf of the 
complainant, or allow the complainant to file a private lawsuit against the employer.
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Handout L  Sexual Harassment on the Job Cartoon
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Handout L  Sexual Harassment on the Job Cartoon
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Handout M  Please Help

Scenario 1
I am a 17 year old male and work at a movie theater. I have been dating my 
supervisor, Ellie, for seven months. I don’t want to be involved with Ellie 
anymore. I have tried to break up with her, but she doesn’t want to end our 
relationship. Ellie told me that I bett er be nice to her or she’ll fi nd someone 
new to take my job. I am really worried that Ellie will fi re me if I do break up 
with her. What should I do?
 —Sean

Scenario 2
I am a 16 year old female. I work as a stocker at a grocery store. I’ve been 
having a problem with this guy I work with. Jeremy keeps asking me to go 
out with him, even though I keep telling him no. Last week, I told another 
co-worker, Carrie, about how Jeremy won’t leave me alone. Carrie told me 
that the same thing has been happening to her, but that Jeremy seems harm-
less and she likes the att ention. She told me that I shouldn’t be so sensitive. 
I’m having a hard time working around Jeremy and just want him to leave me 
alone. Am I being too sensitive? What should I do?
 —Aiesha

Scenario 3
I am an 18 year old male. I was hired two months ago as a delivery driver for 
a fl orist shop. I am the only guy who works at the store. Whenever I enter the 
store to pick up my next order, the cashier and fl oral arrangers stop what they 
are doing and hang around me. They ask questions about what kind of girl I 
like and make jokes about wanting to kiss me. I overheard the cashier talking 
on the phone to a friend, referring to me as “their sexy delivery boy.” At fi rst 
I didn’t mind the att ention, but now it is gett ing annoying. Last week, I asked 
the store owner if she would talk to the employees about the way I am being 
treated. The owner laughed and said, “The girls like you, Eddie. You should 
be fl att ered. You just need to get used to working around women.”  I just 
want to do my job. What should I do?
 —Eddie
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Please Help
Use this Answer Key for the Dear Maggie or the Telephone Help Line activi-
ties. Your students’ answers will vary. The information below about each 
scenario may be helpful for assessing students’ work on these activities.

Scenario 1

1. Is this sexual harassment? Yes

2. If yes, is it an example of quid pro quo or hostile work environment? Quid pro 
quo

3. What can or should the target do in this situation? 

Sean could talk to Ellie about their relationship both inside and outside 
of work, and how to keep them separate.

Sean could keep a writt en record of Ellie’s comments, including what 
she says, when she says it, and who hears it.

Sean could consider making a complaint to his employer, the 
Washington State Human Rights Commission or the EEOC if her threats 
continue or if she does actually fi re him.

Scenario 2

1. Is this sexual harassment? Maybe

2. If yes, is it an example of quid pro quo or hostile work environment? Hostile 
work environment

3. What can or should the target do in this situation? 

Aiesha should tell her supervisor about the situation.

Aiesha should document what Jeremy was doing to her, what her 
response was, when it happened, and if she told her supervisor she 
should document that information as well.

She could also ask Jeremy to quit asking her (more than just saying no) 
and that she was feeling harassed by his behavior.

Handout N  Please Help–Teacher Answer Key
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Scenario 3

1. Is this sexual harassment? Maybe

2. If yes, is it an example of quid pro quo or hostile work environment? Hostile 
work environment

3. What can or should the target do in this situation?

Eddie could talk to his supervisor again, telling her that he is uncom-
fortable with his co-workers’ behavior and he needs her to take his 
complaint seriously.

Eddie could keep a writt en record of what is happening at work.

If the harassment does not stop, and if the owner does not take action, 
Eddie may want to make a complaint to the Washington State Human 
Rights Commission if the employer has at least 8 employees.

Handout N  Please Help–Teacher Answer Key
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Handout O Blank Cartoon Panels 

Name Date Period  

Scenario
Ellen is 17 and works at gardening store. Her manager, Ben, has been bother-
ing her by:
• Telling her that he’ll give her a raise if she goes out with him.

• Threatening that if she makes him mad, he might not be able to fi nd 
enough work to keep her on staff .

Directions: Draw a story in cartoon format in the blank panels on the back. 
Your story should show the interaction between Ellen and Ben. You may not 
need to use all of the panels, or you may need to continue your cartoon onto 
another piece of paper if you need more room. Be sure to show how Ellen 
responds to the situation. 

Summarize what steps Ellen can take in response to the harassment.

1. 

2. 

3. 

4. 
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Handout O Blank Cartoon Panels 
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Name Date Period  

Short Answer
1. There are three conditions that cause a behavior or action to be considered 

as sexual harassment. Circle the three conditions that cause a behavior or 
action to be considered sexual harassment. The behavior or action must be:

a. Embarrassing

b. Occasional

c Unwelcome 

d. Unpleasant

e.  Witnessed by someone else

f. Repeated/persistent 

g. Amusing to someone

h. Unwanted 

2. Sexual harassment can be carried out through physical, visual or verbal 
behaviors. For each behavior listed, identify the type of harassment.

Behaviors Verbal Physical Visual 

a. Groping/pinching   

b. Touching or slapping someone’s butt    

c. Whistling/catcalls   

d. Sexually suggestive email   

e. Sexually suggestive joke   

f. Nude pictures in the workplace   

g. Lewd gestures   

h. Putt ing a hand on someone’s thigh/leg   

3. Give one example of a threat that could be used in quid pro quo 
harassment.

Handout P           Sexual Harassment in the Workplace Post-Test 
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Handout P  Sexual Harassment in the Workplace Post-Test 

4. Give one example of a reward that could be used in quid pro quo 
harassment. 

5. If someone is being sexually harassed, list two diff erent ways they could 
protect themselves.

a.

b.

6. Identify whether the statements below are true or false (T for True and F 
for False).

a. Sexual harassment in the workplace is illegal in all 
50 states. T F

b. If you are being sexually harassed, you must con-
front the person who is harassing you. T F

c. Your employer can legally fi re you for complaining 
about sexual harassment at work. T F

d. It is your employer’s responsibility to protect you 
from sexual harassment at work. T F

e. A single non-threatening act, like asking a co-
worker for a date, could be sexual harassment. T F

f. An employee must be physically touched in order 
for an incident to count as sexual harassment. T F

g. Sexual harassment laws only protect women. T F
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